Welcome to the 25t8 edition of the Force Report. After nearly one year in the 
job, I’m still so in awe of what is happening everyday across the Hospital 
Corps! First things first: I wish the new Chief Petty Officers the best of 
luck and congratulate each of them on their upcoming pinning. I have every 
confidence that everyone’s final night events will be successful and 
conducted with the same pride and professionalism that we display every day. 





Here’s some more of our updates: 


1. We are still working on the distribution of our new Hospital Corpsmen 
post HM “A” school. As NMETC develops the new curriculum, we want to ensure 
that Sailors continue with ready, relevant follow-on training and arrive to 
you as fully trained as we can possibly get them in the short time we have 
them. More to come! 





2. I have received many questions about Substance Abuse Rehabilitation 
Counselors (SARC) and concerns about the way forward. BUMED received 
approval to establish a HM specific SARC NEC. The process to switch all the 
billets to HM will be slow and take several years. This is so the HM 
community can "grow" an inventory of SARC HM's. Sailors that are SARCs today 
will continue to fulfill the obligation of the Special Duty assignment for 
which they volunteered. They will return to in-rate assignment at the 

















completion of their Special Duty assignment per their obligation. SARCs stay 
in the parent rate and advance in the same manner as they did yesterday (i.e. 
in-rate). SARCs are still counted in their parent rating's inventory and are 








needed for in-rate duties after their Special Duty assignment. 





3. The SG will sign a decision memo, to be distributed to the Flag Mess and 
Navy Medicine leadership, mandating certifications and/or licensures across 
the technical NECs of the Hospital Corps. The future strategy of providing 
the best healthcare must include technicians that are held to the same 
standards as any healthcare facility in the U.S. Implementing this project 
will involve significant resources over a long period of time and robust 
project management. I hope you are as excited as I am moving forward with 
this effort! 


























4. The Navy Medicine Heritage Run was AWESOME! Thanks to all who assisted 
and for all of you who ATTENDED! See you next year. 

















Finally, I’m reminded on a daily basis of the Sailors who are struggling with 
things in their lives. Leadership must continue to put eyes on every Sailor, 
EVERY DAY! The loss of one person is far too great a cost to their family, 
this organization and this nation. 




















Every Sailor, Every Day! 
With admiration, 


Terry 


